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As we follow the migration cycle process, from recrult
to dﬁpirtmetumlilnimllﬂthhmlmmrf
repatriation back to the sending country, every step {s rid
with problems for the migrant worker which shall he ident

below. And for every step are proposals for action and ce
mechanisms that may be adopted.

1. RECRUTTMENT

Problems

a)

b}
c)

Proposals

i,

G

unclear temms of employment, no contract papers
inadequate protection of workers

high fees for processing of papers

illegal methods employed by recruitment agencles
illegal recruiting fimms

Examinge the tems, conditions, liabilities defined
the contract.

The contract must be writtem| {0 & language the

contractes umderstands.
The contract must! imclude provisfons which would
ensure that workers leave the home country properly
and safely, free from last minute harassment from
immigration officfals.
'IE:!: for the standardization of contracts.

Some countries, It miy be necess o look
the possibility of pressure exerted mmthe mmhL:'
by cutside party, etc.
Legal aid should be provided to workers confronted

1.

1.

with illegal recruitment, violstions of contract terms
and all other problems comected with his/her
working/living conditions.

Educational canpaigns be Lamched to inform the people
about their rights, the legal procedures, and all
other data that they would nesd to safeguard their
interest. Mass media can be helpful.

Workers' families can be organized and serve as the
Link between the home country and the workers' abroad.

Mechani sms

A structure can be set up in the hone country which
can act as a "watch dog'.

The church andfor concemed secular groups,
organizations can be tapped to respond to the
problems.

A legal ald group may be organized or, if already in
existence, mobilized.

Bpecial attention should be given to the recruitment of women
into the prostitution industry in forelgn countries.

Propoaals

1.

3.

Women who go abroad to work as prostitutes should be

considerad to form oneé category of migrant workers.
While it is illegal yet, it exists and must be studied
carefully.

Recruitment into prostitution deserves special
attention because of the degree to which these women
are exploived and delumanized.

To undertake campalgns against acts and sStructures
that  reinforce seamal discrimination, — social
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udice, seaal harassments (ex. pregnancy test
P"MJ Singapore requires of “domestic hﬁlpﬁ;

stereotyping of Thal and Filipino women as inclined to
soaal pursuits, etc.)

4. To  collaborate with wexcisting oetworks and
orgmizations which are gemuinely concermed about the
eploitation of women in all its foms.

et LR w&m B e B
{*; oF e adbrted : .

L. ARRIVAL AT THE RECEIVING CINMTRY

Living conditicas

a. Domestic helpers are usually asccommodated in  the
receiving agency's office until the employer takes them
in. The waiting time can be from one to two wesks. The
treatment glven them 1s usually insulting amd degrading.
Somal harasssent is common. Some domestic helpers are
made to take on work without compensation.

b. Living conditions of migrant workers in construction

7

sites or other related jobs are in bad state. Housing is
elrher in desert tents, labour camps ox shacks .

c. Insdequate food, lack of recrestiom and freedon of
movement are also confmon.

Proposals

1. The recruiting agency must be held responsible and
liable for the safe arrival of the nlgrant workers.

3. Strict conditions be required of the receiving agency.
Provisions for medical care must be guaranteed by the

receiving agencies.

Hork Condltions
a. Domestic helpers

al. Singapore has no minimm wage for domestic helpers.
Thanmhernlmﬂzmghwrﬂtnru‘mhmt
stipulated, both in Singapore amd Hong, Fong -
Labour laws do not usually cover domestic helpers.
The problem of contract=-substitution 1s common,
particularly in the Middle East.

al.
al.

b. Other workers

bl. Many accidents happen in Jjob=sites.

bi. here is no standard salary for certaln jobs. Salary
diFferentiation exists among migrant workers, who
receive lower pay than nationals for the same Job.

b3, Comtract substitution and confract violations are
commonly committed.

bi. Freedom of movement within the worksite and in other
parts of the country is restricted.

b5. Benefits, Iindemities and other compesations are
not always guarantesd.

|




Proposals

Smﬁ dﬂ;hp:ul.bu‘.lltr of formulating labour Llaws that
WO the relations between the ard
the domestic helpers. S

2.2 KAIBIGAN to provide a copy of the {a) compersd ium
on Filipino migrant workers in the Asia and
Paclfic region; (b) compilation of Saudi Arahia
labour 1aws.

2.3 The Middle East Coamcll of Churches to hamdle
data collection for the Middle East countries (as
volunteered).

2.4 DMGA to be the centre for the collection and
dissemination of information.

Legal aid be provided to the migrant workers in the
Lebanon and the Philippines. Other groups may be

ofganized or contacted in other countries, and linked
bo the network. )

Counsel Ling fadvice be made avails
the sending and receiving count

goverrment relatioms to set a standard mirdmm wage
for migrant workers. International comvention Las
such as those of the International Labour Organization
of the United Nations may be Lmvoled.
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6. Organize migl... workers.

7. A mechandism - a commlttee, an omgmizatim, etc. - be
established in the sending coumtry to look into the
situation of migrant worlkers and provide the oecessary
programmes and services.

B. Come out with publications in the foom of a nowsletter
or an update to sustain the exchange of information.

Repatriation

1. Upon retumn to the home coumtry, the migrant worker is
confronted with the problem of what to do with his/her
savings and how to re=adjust to the emvirorment.

2. HMany families spend remittances on non-essentials and
become prey Lo consumerist values. Hemce, there is
increased pressure for the migrant worker to go back
to work amain to malntaln the new standard of living.

Proposal

Coumselling and advice be made available to returndng
migrant workers. Part of the service may be to identify ways to
imrest thelr money wisely.

Hetworking

1. It is necessary to Link up with all concemed
individuals amd orgmizations, in the national, oegiomal,
continental amd international levels. The presence of andfor
endorsement by prestigious and credible persomalities would also
be very helpful.

1. The network on all levels may ergege in ary or all of
the folloding:
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a. research and docrmentation

b. publication

¢. education

d. provision of sexvices like legal aid

3. DAGA to facilitate linksge between and among the
groups/organizat ions , for the time mtil a more specialised unit
exists for this purpose.

&, Thres levels of "intervention':

da. Influential/prestigious individuals may be requested
to intercede on behalf of migrant workers.

4b. legal procedures may be resorted to.

4c. Popular pressure may be lamched through the use of
interest groups, mass media, lobbying, petition
campaigns, etc.

5. Whatever body that may be created should maintain

independence from political/partisan groups to madmize
effectiveness in networking and in attaining the objectives.

Other Proposals:

1. It was proposed thet a reglonal consultation be held in
15856/1987. In the meantime, participsnts agreed to initiate
afforts in their respective comtries towards the establishing
of a groupforganisation or agency to rup:qi to needs and
problems of migrant workers. Development m_heredn !
taken up during the next consultation.

i. A coomittee was fFormed to :
activities at the naticnal and regional level. Members are o
fron Cemtre for Soclety and Religion, Srl Laka, a
representstive from the Asia Pacific Missim for Migrant
Fililpinos and ome fron DAGA.
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Profile of Migrant Workers (Age, Family, Sex) in Middle East
by Home Coumtry
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Mr. Andres Panganiban

Asla-Pacific Mission for Migrant Filipinos (APHAF)

& Jordan Road
HOHG KNG

Mr. Philip Mathew

Curistian Institute for the S

P.0. Box &600

17 Miller's Road
Bangalore 360046
IHDTA

Mr. P.R. Gopinathan Hair

tudy of Religion and Society (CISRS)

Centre for Development Studies

Ullooz
Trivandrum 695011
IHDIA

Ms. Marylou L. Alcid

Friends of Filipino Migrant Workers Inc. {KAIBIGAN)

Hanila
PHILIPPIHES

Hr.
013 Clarence Strest

Sydney
AUSTHALIA

George Tleman
Social Responsibility and Justice Uniting Church in Australia
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Mr. Andres Jacques
World Coumcil of Curches

Migration Secretariat
150 Route de Ferney
111 Geneva 20

Hr. Wail Khelr

Middle East Coumecil of Chumches
P.0. Box 3376

Beirut

LERANDH

Mr. Hugh 0. Fernando
thristisn Workers Fellowship
18 Amdris de Silva Hawatha
Rawatawatta

Morabuwa

SR1 LAMEA

F‘I.'qﬁ-ﬂ-'lll]ﬂll'.lfl.

Centre for Society and Religion
18] Deans Road

Colombo 10

BRI LA

Ms. Siriporn Skrobamek
Wonen Information Centre
P.0. Box 7-47

Bangkok 10700
THATLAND

Mr.James D'Mello
Idara—F-Amat-O-Insaf
3/12 Rimpa Plaza

M. A. Jimnah Road
Karachi 0321
PAKTSTAN
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Freaman Chan
[ocumentation for Action Groups in Asia
57 Peking Road 5/F
Howaloon
HONG KOG

May-an Villalba
Documentation for Action Groups in Asia

57 Peking Road 3/F
Fosloon
HOMG OHG

Jotm Garbutt

Documentation for Action Groups in Asia
57 Peking Road 5/F

Kowloon

HONG KOHG

George Hinan

Executive Secretary CCA=URM
57 Peking Road 5/F

Kiowloon

HONG WOHG
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